Q.1

Workmen Compensation Act is presently known as/&miTR JATEeT AR ada & frd W 9
ST AT 872

1.0Mark

(A)

Employees Compensation Act/&Hardt aifagfd sfafem

(B)

Labour Welfare Act/9/ s st

(©)

Employment Safety Act/RISRTR et sifafags

(D)

Workers Security Act/sifee et sifaifas

Q.2

Vigilance trap case generally relates toRead wHaT & fA%g Taehal WIe AHT AHTC: [Fad|

1.0Mark

(A)

Absenteei sm/aaRafd

(B)

Bribery/Rsqa

(©

Leave/ ATRILT

(D)

Seniority dispute/

Q.3

Thereare Levelsof pay asper VI CPC/aTadl €YtEl & STJaR aa9 & TwRE?

1.0Mark

(A)

17

(B)

18

©

19

(D)

20

Q.4

In terms of ours of Employment regulation (HOER) full night means period between to

[FrFE & Raager, i wrathmagaafa &

1.0Mark

(A)

10 pm to 06 am/RTH 10 Tof &
REJER!

(B)

08 pm to 04 am/AT 08 T &
e 04 91

©

09 pm to 05 amRTT 09 &1 &
gag 05

(D)

None of these/sT8 & I3 &

Q5

Demanding Dowry is prohibited under Rule of Railway Services (Conduct) Rules,

1966Rwa Qar (3= fam, 1966 & Paw & agd Zgol HiT Hfastad 2

1.0Mark

(A)

11A/11A

(B)

9B/9B

©

16()/16()

(D)

13A/13A

Q.6

Which Article of the Congtitution relates to labour welfar e/ WRdia | &1 FiF-81 ATH4
Ak wearor § defdd 8?2

1.0Mark

(A)

Article 14/37=3 14

(B)

Article 19/37%g 19

(©)

Article 39/37%83 39

(D)

Article 368/3T%5% 368
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Q.7

What is the per centage of OBC reservation in Direct Recruitment/dteft et # Sietel 3TReyor )
wfaere fehemT 82

1.0Mark

(A)

0.075

(B)

0.15

©

0.27

(D)

0.22

Q.8

Objective of Inter-State Migrant Workmen Act is/3fiEifies i (3iav-3red wara) ifafaas =
SELT AT 82

1.0Mark

(A)

Protection of migrant workers/FaTet SifHeh! a1 TR&T0T

(B)

Railway safety/Refd gref

(©)

Tax collection/a? T8

(D)

Control recruitment/sdt f=Sz=ror

Q.9

Under RTI Act, information is generally to be provided within/g==T & sifder stfafaw, 2005
& St arT=ra: gaeT fhae Rt & & aret 22

1.0Mark

(A)

15 days/15 f&t

(B)

20 days/20 fe=1

(©)

30 days/30 fe=1

(D)

60 days/60 fa=T

Q.10

What is the allowance given to a Railway Officer holding a permanent post taking charge of

another post in addition to his own post/3Td= @& & Ug & Jaieth [hdl 3+T LT forelt 37 womg
U ST 16t HY AEUT et dTel STTARI bl FAmIteiidd | & i dT Wl 57 giat 8?2

1.0Mark

(A)

Charge allowance/aTst Sarsd

(B)

Additional post allowance/TfEeMd UiRe Jesd

(©

Additional allowance/tfeHa srasd

(D)

Extra Duty allowance/TeeT S[Et ey

Q.11

Purpose of Probation Period is/fedter smafe &1 3gea &1 82

1.0Mark

(A)

Assessment of employee suitability/FHaRT T IUGThAT o TA&T0T

(B)

Stop salary/dd et

(©

Punish employee/ds AT

(D)

Terminate service/AdT THTG e

Q.12

What can Appellate Authority do/3Tdieita UTfeRTer a1 e dehelt 82

1.0Mark

(A)

Enhance penalty/<g 9T dahd &

(B)

Reduce penalty/<g BT Tahdl &

(©

Set aside penalty/s e & Thdl &

(D)

All of the above/Suh asft
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Q.13

The MACP scheme was introduced with effect from/TR.Q. &4t Fiern e fafdr & g1& frar
or

1.0Mark

(A)

01.09.2008

(B)

01.04.2008

©

01.07.2008

(D)

01.01.2008

Q.14

RIS Gaieft Sadig gt & forae g €2

1.0Mark

(A)

20

(B)

10

©

30

(D)

25

Q.15

GTH & it WINT WA Sfaeme & STadl STgeet # el 87

1.0Mark

(A)

ERuIn

(B)

ElE]

©

BRI

(D)

3

Q.16

What isthe full form of | PAS/STEHTTH & Tt ®IH 31 8?2

1.0Mark

(A)

Integrated Payroll and Accounts System/Zciice TR U8 ey Hwer

(B)

Indian Public Accounts Service/ 3fea= ufsaier Smsed Afdd

©

Integral Payroll and Accounting System/Ziue TRId U8 JTahrsfer Red

(D)

Integrated Payroll and Accounting System/ Ec1ics WRid U JTahI3ieT eeH

Q.17

The main purpose of Delegation of Power s iS/STiRal T TcaTa e ol He&T I639 FT8?

1.0Mark

(A)

Centralization of work/aTa! T shdleor

(B)

Speeding up decision making/MuTa TfeRaT ST ot Tt

©

Reduction in salary/dd= sherd

(D)

Judicial control/=fe fAg=ruT

Q.18

NBR isrelated to /TR Jasfaae

1.0Mark

(A)

Recruitment/sTdt

(B)

Promotion/ggi=ifa

(©

Retirement/&argfa

(D)

None of these/sT8 & &g gt

Q.19

Overtime Allowance is payable to/3taReTsd T b HHaTRdl @t &F ghaT g2

1.0Mark

(A)

Eligible employees/ 9T swHaTedl &t

(B)

All officers/asdt stferemfeat et

(©

Only apprentices/dad UiRref3T &t

(D)

Retired empl oyees/&dTid< SHHATAT I
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Q.20

Main purpose of Service Book iS/&aT JfRaet & & I8 41 872

1.0Mark

(A)

M aintenance of service records/aar TfHeRg YR

(B)

Stop salary/dd et

(©)

Conduct i nquiry/STi ST

(D)

Abolish post/uc FHTT T

Q.21

Which Master Circular coversthe topic of Transfer of Non Gazetted Staff?/ &ie @1 AT qRU=]
SRS HHATT o TATALIT o TS i HaT hedl g?

1.0Mark

(A)

4

(B)

12

©

24

(D)

20

Q.22

Conversion of one kind of leave into other if permitted if request for the same is received
within days/Te TR i PG Fl gAY | Sge- it AT § A € q IS fAg iy
Tt o ofiere T gran &

1.0Mark

(A)

30

(B)

45

©

7

(D)

15

Q.23

Special Disability Leave can be sanctioned maximum upto months/fage faswetiTa
HAFT ATAHAT T q Whd Rl oI qahel 21

1.0Mark

(A)

24

(B)

18

©

30

(D)

12

Q.24

Number of LHAP credited to a Railway Servant is daysin a year /U ¥eTad HAT! i thige
o Ty aref sftera 3aw gt it e ad | @@

1.0Mark

(A)

10

(B)

20

©

15

(D)

25

Q.25

Which among the following is not related with employee grievances @#amat foverrd & fAwfaiEal
H FI e T g

1.0Mark

(A)

CPGRAM

(B)

NIVARN

©

HRMS

(D)

IPAS
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0.2 Under Factories Act, 1948, minimum number of workersfor a factory using power is/eRR@EM LoMark
FAfafEd, 1948 & Siaiia « FREFT FH FAaH AT F&AT (s & 1) T2

(A) 5/ata

(B) 10/e|

(©) 20/

(D) 50/T=TE

Q.27 Main role of Disciplinary Authority iS/3TJTE-TeTS WA= & & F1d 18?2 1.0 Mark

(A) Conduct inquiry/favrfia St defera @t

(B) Frame charges and impose penalty/3TRIT & & Td &8 &1

© Recruit empl oyees/sTdT &eT

(D) Conduct medical examination/AfEdhe T=IeToT e
Under Industrial Dispute Act 1947 a Comprehensive interpretation of “Industry” wasgiven in

Q28 \which legal case /3eifites faarg sifafvam, 19473 sicvfa e i onss amen fra Fa i gy | LOMak

(A) Bangalore Water Supply Case/SiTeR aTeR Iuwrg HTHeT

(B) K esavananda Bharati Case/ahSTalc Rl HIHel

©) Vishaka Case/famaT e

(D) Golaknath Case/fieTe 1% HFel

0.29 Which Master Circular covers the topic of Staff Benefit Fund/&i &1 AR Hdhelt W ditthe LoMark
e o fawa ot waw Fwar 8?2

(A) 1

(B) 2

(©€) 3

(D) 4

0.30 Which facility is generally available to recognized Trade Unions/®=aar UTe ¢ gfa= @&l fw #| LoMark
A FA-E Glaen § S 8?

(A) Office accommodati on/amfer gfaer

(B) Pass facility/ar gt

(®) Meeting facility/soe gfaen

(D) All of the above/3Tih @it

031 In which of the following crfltegory, thereis 100% direct recruitment Quota/fRmfafEa # & fera] LoMark
Soft H 100% FHreht et et &2

(A) Station M aster/ReH AR

(B) Lab Assi stant/SRITTeTTe Seradh

©) Staff & Welfare Inspector/eH=mt Ta earor fARifars

(D) None of thesesT8 & &1g 8!
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Q.32

A male Railway servant with less than two surviving children can be granted days
Pater nity L eave and he hasto apply for the same within months from the date of delivery

of the child/& & # SHifad a=dl ATt IoW ¥ 9ad &t o o1 g sraenter i < @ewan € ok
SA T Fl fTAat A aE@d 7 & ofia? 30 fau snaea oA ghm

1.0Mark

(A)

15,6

(B)

15,3

©

15,2

(D)

10,6

Q.33

Main role of Presenting Officer in DAR inquiry i/€U3TR J@ars | Ueqadal TRt ol Je&T &
T g?

1.0Mark

(A)

Present prosecution case/3TfaaTsH el Tqd e

(B)

Deliver judgment/fofa 2

©

Hear appeal /3dTa g1

(D)

Recruit employees/. 7df &A1

Q.34

Befor e issuing penalty order, what is necessar y/gUg JTe2T AR &e-t & Yd T ATaLTS 82

1.0Mark

(A)

Following due procedure/3fad HfehaT T Tra

(B)

Oral order/Hif&e afesr

(©

Union permission/gfa= safa

(D)

Police report/gfera Ruré

Q.35

As per the factories act 1948 ‘Adult’ means a person who has completed years
age/FRET AFATIH 1948 & FTAR A’ qg ANk aial & ot e et ITTg Yot e I 82

1.O0Mark

(A)

15

(B)

16

©

17

(D)

18

Q.36

Who fixes minimum wages under Minimum Wages Act, 1948/=J7aw Raigat AifafAaw, 1948 &
At IR HoTegt i fAeiiea wear 8?2

1.0Mark

(A)

Supreme Court/ddTed =T

(B)

Appropriate Government/FHRd TRHR

(©)

Trade Union/¢g iz

(D)

Employer/MainT

Q.37

Ordinarily the maximum leave on average pay that may be granted at a time to a railway

servant shall be daysRe FHIAR T AR T 90T | Afhad fed da gat ...
Rt Y Treret <t ATl @

1.0Mark

(A)

180

(B)

240

©

90

(D)

120
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Q.38

Under CAT Act, 1985, CAT stands for/&ftadt stfafaaw, 1985 & siafd Hiaet o1 qut &4 &1 82

1.0Mark

(A)

Central Administrative Tribunal /&&a usmaes sifereeor

(B)

Central Audit Tribunal /3T et sifereeur

(©)

Central Arbitration Tribunal/3dia wezrzerdr sifdeor

(D)

Central Appellate Tribunal/&g1a sdteiia stfreneor

Q.39

What is the purpose of appointing Liaison Officer for SC-ST employees?/ TaHt-uadt wH=amidi]
B G ATAHRY I et T I82T FT 2?2

1.0Mark

(A)

Audit/erRaT gaeroT

(B)

Implementation of reservation policy/3TReTT =ifd & ST

(©)

Medical facility/Rifrean gfaer

(D)

Conduct of recruitment examination/sTdt T<ta d=me

Q.40

Promotion in non-selection posts is generally based on/fe-aafid 9g ® Ugi=iid dm=aa: g
TR IR gidit 8?2

1.0Mark

(A)

Merit only/dae I

(B)

Seni ority-cum-suitability/aRSdT-Te-IwhdT

(©)

Written examination/faifEa weer

(D)

I nterview/geeeg

Q.41

Annual leave with wages under Factories Act is dealt in/&RETT ATAAIH & il arities Tl
A Afgd fohe aRT A 8?2

1.0Mark

(A)

Section 59/4RT 59

(B)

Section 66/4TRT 66

(©)

Section 79/4TT 79

(D)

Section 87/41T 87

Q.42

Which section of the Payment of Wages act 1936 covers deduction for damage or loss/aa]
WA AfafAaw 1936 =t wie & g axfer a0 g & frg wetdt ot whaw F=dl 82

1.O0Mark

(A)

(B)

©

(D)

Q.43

Final decision in seniority disputes is generally taken by/afvsar faarg = sifaw fAufa gmrga: &
AT 82

1.0Mark

(A)

Competent administrative authority/F&m™ TI==eh FITeehrT

(B)

Trade union/¢s =

(©

Police department/gfeid fasm

(D)

Employee himsel f/aHam @
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Q.44

Which act is prohibited under Railway Servants Conduct RulesRer sHatiedt & 3meror fAaw |
3iid HIF-91 1 [vg 87

1.0Mark

(A)

Specul ative trading/dgT IR

(B)

Accepting bribe/Rdd TR e

(©)

Second marriage without permission/fa=T ST gaet et

(D)

All of the above/IuRih T@aft

Q.45

Appeal against CAT order generally lies befor e/@.u.dt & rmeer & fawg rfiet QrT—aa: gt <t o
ARl 2?

1.0Mark

(A)

District Court/fSie =amme™

(B)

High Court/3=d <a/@red

(©

Supreme Court/ddTed =T

(D)

Labour Court/s\ =1

Q.46

The basic purpose of Compassionate Appointment i/ 3TIEFIT Ak &1 & 3827 FT1 8?2

1.0Mark

(A)

Recruitment of meritorious candidates/sfasamett Infieart 1 wdt

(B)

Financial relief to family of deceased employee/qd FHAR! & URAR I e T

(©)

Implement reservation/3TTR&TUT ] T

(D)

Departmental examination/fasTmfar e

Q.47

The primary function of Regional Labour Commissioner is/8a STH T3 1 H&T &1 1 8?2

1.0Mark

(A)

Settlement of industrial disputes/3ftefies faare Tmmem™

(B)

Railway safetyRefd gref

(©)

Medical inspection/fafercar fAtgror

(D)

Tax assessment/a FRafor

Q.48

Deduction from wages under Payment of Wages Act isvalid in case of /Asgat H[7TaT Afaf-am &
Farta Aa= @ wdt frw Rafa 7 qw g2

1.0Mark

(A)

Absence from duty/aRefd

(B)

Fine/Spat=T

(©

3TaTE gfaem/House accommodation

(D)

All of the above/IuRih Taft

Q.49

Central Industrial Relations Machinery functions under which Ministry/dera JrEifites Gee a3
Tohe HAATeTT o 3iata ohrdl et 82

1.O0Mark

(A)

Ministry of Railwaysd #aTed

(B)

Ministry of Labour & Employment/s Td ISR HaTerd

(©

Ministry of Finance/fa #=mea

(D)

Ministry of Home Affairs/. T8 HaTerd
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Q.50

The main purpose of Staff Council i€ ETE FITEA HT =T I8LT FIT 8?2

1.0Mark

(A)

Disciplinary acti on/STE-Tceh HRdls

(B)

Employee-administration interacti on/eHaTe-=me T

(©)

Judicial hearing/=TfRie g-1aTg

(D)

Financial audit/fa<ha siifge

Q.51

What is the age relaxation for Direct Recruitment for SC-ST candidates .ST.-31.S1.ST.
Ifigamrt & g wieft wet & fg o 7 ge 8?2

1.0Mark

(A)

2a9/Years

(B)

3a9/Years

(©)

4AT9/Years

(D)

5a9/Y ears

Q.52

Objective of Equal Remuneration Act i S/@HTH UTRAHe ATATAIH *T I FT 8?

1.0Mark

(A)

Equal pay for equal work/&HH & &g FHH da-

(B)

Settlement dues/ fAde 2T af

(©)

Increase pension/UeH gfg;

(D)

Abolish contract |abour/&erT ST FATE &3

Q.53

Which Medical Category isrequired for Loco Pilot Mail Express/@iteht UTaeie Ael e & Ty
I T AfSeheT heTTdl LTS ¢

1.0Mark

(A)

Aye Three/T-3

(B)

Aye Two/T-2

(©)

Aye One/t-1

(D)

Aye Four/t-4

Q.54

full sets of School Cheque Pass can be issued per year to eigible employees/
OIS SHHATIRAT ol U T het A ITe 3T OET 9 T (ol ol Hehdl 87

1.0Mark

(A)

(B)

©

(D)

WO N O

Q.55

What isthe full form of NSDL /g-g@Eiaet @l guf 9 g1

1.0Mark

(A)

National Securities Derivative Limited/Ae faagRerst siafea fafaes

(B)

New Securities Depository Limited/=] FagRer feuifsredt fafiees

(©

National Securities Depository Limited/<em faagRert feuifsied fafice

(D)

None of these/aT8 & I3 &
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Q.56

What isthefull form of HRM S/WWWWWT’#W%?

1.0Mark

(A)

Human Resource Management System/g[AH feafte A-isrie féreeH

(B)

Human Resource Managing System/e[A feaie #afsiT férees

(©)

Human Railway Management Systen/g[FH eid #stic faeen

(D)

Human Resource Manager System/g[F feaie A+ faeen

Q.57

Main purpose of Payment of Wages Act, 1936 iSASTE WA AT, 1936 T H&A IaeT T
2?

1.0Mark

(A)

Ensure timely payment of wages/a g W da- SJTdT GRfaa s

(B)

Settlement dues/ Faer 27 oifr

(©)

Grant pension/ge T

(D)

Recruitment/sTdt areT

Q.58

Under Factories act, Overtime wages under Factories Act are payable at/&RE T fAaH &
st sfaeere AaT A A 3§

1.0Mark

(A)

Ordinary rate/drdmuT g7

(B)

One and half times/2¢ 7T

(©)

Double rate/gl &

(D)

Triple rate/ft &2

Q.59

Who maintains the Service Book of Railway servantReTa &HaTl il SaT JRaehT &I SR Fed
2?

1.0Mark

(A)

Establishment branch/E&mg- et

(B)

Police department/gfere fasmT

(©)

Trade Union/gg a1

(D)

Court/=mamed

Q.60

As per pass rules, definition of ‘family’ excludes which of the following/ur fRast & AR,
"gfvarR’ it ufewTST # fAfaraa | & T Qniae T8 8?

1.O0Mark

(A)

Unmarried sister when father is alive/sifdanigd s 5ie foar Shifaa &

(B)

Daughter who is earning/at Sit 4T %8t &

(©

Mother, when father is alive/at, Sia foar Siifad &

(D)

Both A and C/A 3R C 341

Q.61

Under the Trade Union act 1926, Minimum number of members required for Trade Union

registration is/ee IfAa fAFEH, 1926 F Jiaria g2 AT USTI0T ¥ FAaH T HEAT FIT 8?2

1.0Mark

(A)

5/qrg

(B)

71

(©

10/¢H

(D)

15/dgg
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Q.62

Who is the competent authority to approve 3rd chance in suitability to ward/widow for

Compassionate Appointment cases/3TJadT fAgits Al & g ard/fauar @t ITgwhar # dee 3Taa?
R Hent & fTT |em T i 87

1.0Mark

(A)

DRM /fefasmer Tea B

(B)

PCPO/Y&T H&A hifHdh eIt

(©

Sr.DPO/aRS Hea hiftien Jrfdemrr

(D)

GM/HgIvssh

Q.63

1.0Mark

(A)

et R affa & srmg s @are ?
ERICEEI

(B)

(©

(D)

RELIE]

X

Q.64

T ATl 8 e ey W wra €7

1.0Mark

(A)

14 {dee

(B)

15 fegaR

(©

15 {dee

(D)

16 Ade?

Q.65

HRMS being implemented in Railways, is being developed by which or ganization?Rea ® @]
TR ST TQT TAARUATH fohe i1a+ gt fasstaa frar sreer 82

1.0Mark

(A)

IRCTC/aTg 31e &t & Y

(B)

RVNL/3R &t {3 fat

(©

CRIS/fora

(D)

All of the above/Suwh asft

Q.66

Divisional Railway Manager is eligible for metal token/Hgd ¥ USU® RIGI
RIGEEATE R IE ]

1.0Mark

(A)

Silver/eSTd

(B)

Gol d/egavf

©

Bronze/&id

(D)

Pl ati num/wafess

Q.67

Under DAR Rules, “Removal from Service’ i5/EuatR fAam & stafa “dar A fAswraa” s g?

1.0Mark

(A)

Minor penalty/d¥ <8

(B)

Major penalty/JH@ <3

(©

Warning/ddTa-t

(D)

Administrative action/9sTE e rdaTer
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Q.68

According to IREC, “Lien” means/3EAREH & FATAR “URUNTAEHR” 1 31ef 1 82

1.0Mark

(A)

Title of arailway servant to hold a post substantively/zamt 3R foredt ug TR

(B)

Temporary appointment/3it s

(©)

Contract appointment/3se FaRe

(D)

Deputation/fa=g s

Q.69

What isthe rate of weightage for every hour of night duty/RT S & Ude He & g stfam = |
T g?

1.0Mark

(A)

20 f8=e/minutes

(B)

10 e/ minutes

(©)

15 fAe/minutes

(D)

05 faFe/minutes

Q.70

Inter-divisional transfer is generally approved by/3aR-Fee TATIART qW=Ia: fFadht wiwa )

e 87

1.0Mark

(A)

Controlling officer/Fd=e siferenrer

(B)

Competent authority/T&m™ wferesmrr

(©)

Trade Union/gg gHa=

(D)

CAT/CAT

Q.71

Main responsibility of Inquiry Officer in DAR inquiry iSSU3R Jgars & Wia SfawR &1 g
TR T g?

1.0Mark

(A)

Conduct prosecution/3Tfa e TarT

(B)

Conduct impartial inquiry/Fsaet ST &1

(©

Impose punishment/s 3T

(D)

Hear appeal /3diel G-

Q.72

On own request transfer, seniority is generally fixed/“ @& &1 JAY WAL W AHA:
afesar d [yffed gt 82

1.0Mark

(A)

Previous seniority retained/qd aivsdT SRR &l &

(B)

At bottom seniority in new unit/=ig g&rs § 9 &

©

Middle seniority/TeT afesar

(D)

By selection committee/aa= AfAfd gRT

Q.73

Who among the following is not eligible for Compassionate appointment/fAmfafaa # & st
e & T T @ 8

1.0Mark

(A)

Widow/Widower/faemar/fagR

(B)

Adopted daughter/aTes Tt

(©

Near relative/Asidien fReder

(D)

Divorced daughter/derers[ar it
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Q.74

For applying for leave encashment, a balance of days LAP should be available after
taking into account the period of encashment and as well as leave availed of/ggt THGHIT H

T rae FA & Y, Fhdieor it sEfd s A f el W gt R am Avma gy R & aw,
RTFY TeTudt Iuersy gt Anfeul

1.0Mark

(A)

45

(B)

90

(©

10

(D)

30

Q.75

Main objective of Contract Labour Act is&faar sm stfafaam &1 7 38ea Fn 8?

1.0Mark

(A)

Regulation and protection of contract |abour/SaT SifEen & fafaaa= Td dweror

(B)

Stopping recruitment/sTdf eh-T

(©

Salary reduction/da @etdt

(D)

Increase production/3cdTe de-T

Q.76

Under Employment Exchange Act, notification of vacancies is compulsory for/@ermR fafwa|
Frfafam & siavia Rt & g 3 foheres fag sfard 82

1.0Mark

(A)

Private househol ds/fsft =

(B)

Certain notified establishments/g® sifEgfRd ufdsH

(©

Schools only/adad kel

(D)

Courts only/Fad =T arad

Q.77

What isthe legal significance of Railway Board’s letter S?ReTd S o sl &l St Hged 1 8?2

1.0Mark

(A)

Merely advisory/&ae Targente

(B)

Administrative i nstructions/gemAes g

(©

Judicial orders/=aTies 3TeaT

(D)

Acts of Parliament/g@ge arfafaag

Q.78

Maximum weekly working hours for adult worker under Factories Act ar e/@R@EMT AfafHaw &)
3iata qaeer offfies & T |rdTies & 9 sAtdaan fhad 82

1.0Mark

(A)

40 hours/40 g2

(B)

44 hours/44 g2

(©

48 hours/48 B¢

(D)

54 hours/54 g¢

Q.79

% 1973 H MiSa Ugeit ve1a ool Tetgente AT ht sTeasrar fora- 6i?

1.0Mark

(A)

e

(B)

ferd Ao s

(©

RIASIKEN

(D)

SICIRES
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Q.80

What areincluded in settlement dues/fAaer 33 ey & wi-a=T suifer €2

1.0Mark

(A)

PF/yfasg [Afar

(B)

Gratuity/I=get

(©)

L eave Encashment/37aer1al Terd [ ehiur

(D)

All of the above/Swh Tt

Q.81

A Railway Servant shall be permitted to encash LAP upto days at a time and he can
encash it times in his car eer /T% ¥ FHAR HI Tk qR A el o TAdt @ A A

AT & O 3R 9 A FRWATA G AT ThaT 2

1.0Mark

(A)

10,5

(B)

12,6

©

10,6

(D)

12,8

Q.82

Participation in strike by Railway servant may be treated asReTa SHaT gIT gSdTel § WRT &
STTERT faw & 3Tl o | oI Jehal 872

1.O0Mark

(A)

Misconduct/3FRTEarar

(B)

Promotion/qgr=fa

(©

Training/wfreror

(D)

| ncentive/SicaTe

Q.83

Staff benefit fund (SBF) is financed fr om/&HaTet eaTor IS &t fat 2t STgfd gict &

1.0Mark

(A)

Receipts from fines/S{ & wrftaan

(B)

An annual grant from Railway RevenueRed 3= & aTfties 31

(©

Both A & B/A 3iR B 31

(D)

PM CARES/U. TH. &3R s

Q.84

NPS became applicable to Railway employees fr om/Ta.d.T& ¥d wHATIET T8 Fdl & TR aT?

1.0Mark

(A)

01.01.2003

(B)

01.01.2004

©

01.01.2005

(D)

01.01.2006

Q.85

Immunity from civil suit under Trade Union Act is provided under/¢g gfa= sifafaama siaq
T are A wfararn fra amer & § g g2

1.0Mark

(A)

Section 15/4RT 15

(B)

Section 17/4=T1 17

(©)

Section 18/4T 18

(D)

Section 21/41wT 21
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Q.86

Pur pose of Selection Committee i ST QAT T 38T T ¢

1.0Mark

(A)

Selection of suitable candidates/dTs IFHicaRT &1 Ta=

(B)

Pay fixation/aa= FHefRoT

(©)

Conduct i nquiry/STi ST

(D)

Sanction | eave/3TaehTel Fighd el

Q.87

According to IREM, seniority is generally determined from/3TEaRETH & AR “Sasar”
aTTE: fhe fafer @ et gt 82

1.0Mark

(A)

Date of father’s birth/ fiar & S=afafer

(B)

Date of appointment or place in panel/ 3Tatgede & fafer a1 &e & TI=

(©)

Date of examination/qerer fafer

(D)

Medical fitness/Afeea ftheaa

Q.88

AR PR @ G T 87

1.0Mark

(A)

A U iR §1u 9

(B)

EEIE]

(©)

REINE

X

(D)

Q.89

How many PTOs an officer isentitled in a year /3fasTer @it &) Uk as & Wt &t 37t it 37 G=m &2

1.0Mark

(A)

06 complete set/06 quf ¥

(B)

04 complete set/04 uf &

(©)

12 Half set/12 39 d¢

(D)

None of these/aT8 & I3 &

Q.90

What is the required medical standard for Station Master /R AReR & faU fRfehear A |
LT HAT T 82

1.0Mark

(A)

A-1

(B)

A-2

©

A-3

(D)

B-1

Q.01

M eaning of M edical Decategorization is/fferear aufiereor aT 3ref @/ T §?

1.0Mark

(A)

Termination/ZaT g1t

(B)

Change of category on medical grounds/ fifercadhia 3TTuR TR Soft & uRad=

(©)

Promotion/gar=ifa

(D)

Transfer/TT=iaRoT
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How many women should be employed in a factory for provision of creches for children of

Q.92  |women employees? ¥eedl # Tt & feIq wrer W ht e & fAQ grew Rt wfeen w1 0 vark
[T gt STfard 82

(A) 30/30

(B) 40140

(©) 50/50

(D) 25/25

o Major Penalty charge-sheet is generally issued in/aH@ &2 &1 JRIT U GTHTAA: fha ®iF & o1 LoMark
: OMar

OB pamhe

(A) SF-1

(B) SF-5

(©) SF-7

(D) SF-11
What isrequired for acceptance of gifts by Railway servantReia &HaT gRT IUER THHR &= 84|

Q.94 1.0 Mark
[T STALTE B2

(A) No permission/aig AT el

(B) Intimation to Adminstration if it costs beyond prescribed limit/ fuffea o & sifde @G s W
TR ol Gfad e

©) Court permissi on/=arTed AT

(D) Union permi ssion/gf-a= st

Q.95 What is meant by “ Dies Non”/* Dies Non” @t 37ef &rIT 82 1.0Mark

(A) L eave period/3Taemsr tafer

(B) Period not counted for service benefits/SaT @ &g 0T 7 & aret s/aty

©) Promotion period/uai=ifa sfafer

(D) Training period/sfT&ToT 37afey

Q.96  [arTHTeT AfAfIH 1963 e ufeet gatr ? 1.0Mark

(A) 10.05.1963

(B) 11.05.1963

(©) 10.06.1963

(D) 11.06.1963
As per the factories act, of a factory means the person who has ultimate control over

Q.97  |the company/factory/FRETT HfAFTH & FTAR FRE & @ sfalia ag =at® & 9 1 g mark
ERET TR 3ifcrA =0T g §

(A) Manager/sa4eh

(B) Owner/mTfeteh

(©) Director/R2gres

(D) Occupier/3TfSTar
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Q.98

If an employees is away from HQ for less than 06 hours, the % of TA rate claimed will befafe]
IS AT 06 HE & T T HEATE A §F 21l &, TaT foh T AT el ot &g gt

1.0Mark

(A)

25% of TA Rate/arsiT =T &l 25% wfasrd

(B)

30% of TA Rate/arsT = &t 30% ufasrd

(©)

70% of TA Rate/ars 91 1 70%
EIGEGI

(D)

None of these/aT8 & I3 &

Q.99

Rerd dtE 7 Tt e STgmT &1 716 e gar ?

1.0Mark

(A)

1960

(B)

1961

©

1962

(D)

1963

Q.100

T 3 Tore W7 7 TISTHINT WR 319 343-351 €2

1.0Mark

(A)

HET XV

(B)

HIT XVII

(©)

I XV

(D)

I XVIHI

Q.101

TR AT R T 8 A T IR

1.0Mark

(A)

EEH

(B)

<iEiTe

(©)

STRES

(D)

STR e

Q.102

Temporary Status under IREC is generally granted to/emgaRgdt # “sreemdt Rafa » am=a:
TRt foam ST 82

1.0Mark

(A)

Regular employees/fafia seama

(B)

Casual |abour/3TeRHe YIffeh

(©)

Officers/atfaert

(D)

Apprenti ces/wR1e]

Q.103

Appointment of Welfare Officer under Factories Act is compulsory when workers exceed/

FRET AT & Tea HearoT AAHRT i (g e @ 90 sttt &t d@ Fruifva dmr |y
Ao g2

1.0Mark

(A)

250/250

(B)

500/500

©

750/750

(D)

1000/1000
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Q.104

The primary objective of Office Procedur e i /&Taf@a UehaT &l & I F1 2?2

1.0Mark

(A)

Increase production/3cdTe et

(B)

Efficiency and uniformity in office work/emiierd & # gafdT Td Ushsudl

(©)

Employee recruitment/&Hamt sTcit

(D)

Budget preparation/aste et

Q.105

M eaning of promotion on “ad hoc basis’ iS'a&ifa “agel AT UT” TR A T 372t & §?

1.0Mark

(A)

Temporary promoti on/3T g

(B)

Permanent promoti on/zrft gei=ifa

(©)

Regular selection/fFafia aa=

(D)

Punitive action/<gTce dars

Q.106

For Female Railway Employees having miscarrirage or abortion, maximum days of leave

can be sanctioned/ATsfare AT T FHA AT AT v wHATRA! & [T, tfdwman A )
BE T I T Fehell &

1.0Mark

(A)

30

(B)

45

©

7

(D)

15

Q.107

What isthe full form of | REC/3TE3TREE 1§l iF &1 22

1.0Mark

(A)

Indian Railway Enquiry Code/2fea= ¥ed s=haddl i

(B)

Indian Railway Establishment Code/gfeam Yea SeTsaiierie &g

(©)

Indian Railway Establishment Council /Zfga d SeeTseiimic dia-rad

(D)

Indian Railway Enquiry Council /23 e grehaail shig-iad

Q.108

Full form of HRA iS/TI3TRT T YUf €9 T 8?7

1.0Mark

(A)

House Rent Allowance/He famam =

(B)

House Residing Allowance/TeH farg =i

(©)

House Rate Allowance/ #ehF &2 \=l

(D)

House Retain Allowance / A fee s

Q.109

How much CTG is payable as per existing rules on transfer to another station of less than 20
KM involving change of residence/fRare aRRad= @fgd 20 fFeiics & &0 gt & et s R W

FTHIAROT TX HioTaT et & SIJam foha- fadish Sa ¢

1.0Mark

(A)

1/3rd of CTG/AEISH &1 1/3 9T

(B)

1/4th of CTG/RAESH & 1/4 YT

©

2/3rd of CTG/fAdsit &t 2/3 T

(D)

None of these/s8 T &g et
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Meaning of “Apprentice’ in Railway Establishment Rules isRea wermaar fam # “fvgg” & aref

110 1.O0Mark
Q T R?
(A) Regular employee/fRafia wrare
(B) Person undergoing trai ning/MfRY&T0T UTed &t aTell f<h

©) Contract employee/sfaer FwHaTet

(D) Daily wage employee/ad da- dHarRt
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